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Personal Development plan 

	Sphere
	Competency
	Competency Description/Performance Indicator

	1
	1.1
	Demonstrates and maintains competence in practice.

	
	
	....Performance Indicators

	
	
	1.1.1 Participates and documents engagement in professional development activities to maintain and enhance competence.

	
	
	1.1.2 Pursues and embraces opportunities to advance practice.

	
	
	1.1.3 Keeps abreast of changes in practice and in the practice environment that affect individual competence and legislative scope of practice.

	
	
	1.1.4 Continuously develops and enhances expertise by seeking feedback and self-assessing competence.

	
	
	1.1.5 Integrates new knowledge and skills into practice.

	
	
	1.1.6 Recognizes and exercises professional judgment within the limits of individual qualifications.

	
	
	1.1.7 Builds collaborative relationships to encourage professional growth and development.

	
	
	1.1.8 Collaborates with others, seeks counsel and makes referrals as needed.

	1
	1.2
	Demonstrates integrity in personal and organizational behaviors and practices.

	
	
	....Performance Indicators

	
	
	1.2.1 Recognizes and discloses any conflicts of interest, including any financial interests in products or services.

	
	
	1.2.2 Keeps abreast of and complies with national, state, and local legislation, regulations, policies and standards.

	
	
	1.2.3 Models organizational mission and vision statements, principles and values.

	
	
	1.2.4 Maintains and appropriately uses credentials and certifications.

	
	
	1.2.5 Respects intellectual property rights, including citations and recognition of the ideas and work of others.

	
	
	1.2.6 Provides accurate and truthful information in all communications.

	
	
	1.2.7 Reports inappropriate, unethical or incompetent behavior or treatment of others.

	
	
	1.2.8 Documents, codes and bills to most accurately reflect the character and extent of delivered services.

	
	
	1.2.9 Prioritizes goals in order to effectively manage time and workload.

	1
	1.3
	Recognizes and manages situations with ethical implications.

	
	
	....Performance Indicators

	
	
	1.3.1 Recognizes actual or potential ethical issues and dilemmas encountered in practice.

	
	
	1.3.2 Uses an ethical framework to guide decisions.

	
	
	1.3.3 Uses ethical reasoning and decision-making processes to address ethical dilemmas.

	1
	1.4
	Respects client autonomy to make decisions about proposed services.

	
	
	....Performance Indicators

	
	
	1.4.1 Communicates risks, benefits, disadvantages, alternatives to, and costs of proposed treatment plans, contracts or scope of work.

	
	
	1.4.2 Confirms client's or substitute decision-maker's understanding of information before proceeding with services or proposed nutrition care plans.

	
	
	1.4.3 Obtains consent from clients or substitute decision-makers for involvement of support personnel, students and other providers in the provision of medical nutrition therapy.

	
	
	1.4.4 Demonstrates awareness that informed consent is an ongoing process.

	
	
	1.4.5 Identifies situations in which informed consent is problematic and rectifies issues appropriate to the situation.

	1
	1.5
	Recognizes and maintains appropriate relationships and boundaries.

	
	
	....Performance Indicators

	
	
	1.5.1 Builds rapport and trust within relationships while respecting professional boundaries.

	
	
	1.5.2 Assumes responsibility for anticipating, establishing and maintaining appropriate professional boundaries.

	
	
	1.5.3 Demonstrates sensitivity to power imbalance.

	
	
	1.5.4 Effectively manages changes professional interactions in order to maintain professional boundaries.

	
	
	1.5.5 Demonstrates professional behaviors and professional boundaries when using various media and online platforms.

	1
	1.6
	Adheres to confidentiality and privacy legislation, standards and policies.

	
	
	....Performance Indicators

	
	
	1.6.1 Implements appropriate measures to protect personal health information using appropriate measures (e.g., encryption, password protection).

	
	
	1.6.2 Safeguards client confidentiality when sharing, transmitting, storing or destroying personal health information.

	
	
	1.6.3 Obtains consent for the collection, storage, use and disclosure of personal and health information.

	
	
	1.6.4 Adheres to legislative requirements and facility/employer guidelines regarding protection of privacy and security of information.

	
	
	1.6.5 Takes action to anticipate and minimize foreseeable risks to privacy and confidentiality.

	
	
	1.6.6 Supports others in meeting their professional obligations to maintain confidentiality and privacy of personal information.

	1
	1.7
	Applies cultural competence and consideration for social determinants of health to show respect for individuals, groups and populations.

	
	
	....Performance Indicators

	
	
	1.7.1 Recognizes and respects cultural and racial diverse backgrounds to effectively interact and build meaningful relationships with others (e.g., clients, employees, inter- and intra-professional team members and community and professional groups).

	
	
	1.7.2 Recognizes the importance of diversity, orientation, social and cultural norms that may have an impact on individuals, groups and plans of care.

	
	
	1.7.3 Develops awareness of one's own personal beliefs and values to inform and reduce biases.

	
	
	1.7.4 Implements strategies and creates culturally sensitive and diverse resources to support diverse populations.

	
	
	1.7.5 Applies knowledge of cultural foods, religious traditions, eating patterns and food and nutrition trends.

	
	
	1.7.6 Applies knowledge of health determinants when planning, developing and implementing services, programs, interventions, meal plans and menus.

	5
	5.1
	Demonstrates sound professional judgment and strategic thinking in practice.

	
	
	....Performance Indicators

	
	
	5.1.1 Demonstrates effective problem solving and professional judgment to address needs.

	
	
	5.1.2 Interprets and integrates evidence-based research and literature in decision-making.

	
	
	5.1.3 Identifies misinformation and inaccurate information in order to inform decision-making.

	
	
	5.1.4 Aligns work with organizational policies, strategic plans, mission statements, and visions.

	
	
	5.1.5 Demonstrates effective, appropriate and timely consultation with experts and others.

	
	
	5.1.6 Recognizes situations where nutrition and dietetics service should be adjusted, limited, modified or discontinued.

	5
	5.2
	Exercises critical thinking when faced with opportunities and challenges.

	
	
	....Performance Indicators

	
	
	5.2.1 Identifies potential or existing opportunities and challenges.

	
	
	5.2.2 Reflects on own values, beliefs and biases.

	
	
	5.2.3 Demonstrates insight concerning personal expertise and limitations.

	
	
	5.2.4 Investigates alternative explanations for deficits or challenges, and considers alternative methods and provides justification for selected option(s).

	
	
	5.2.5 Analyzes and synthesizes information and identifies new information, patterns and findings.

	
	
	5.2.6 Integrates relevant information with previous learning, experience, professional knowledge, and current practice models.

	
	
	5.2.7 Identifies and implements a plan to address opportunities and challenges.

	
	
	5.2.8 Evaluates the effectiveness of plans and decisions, and make adjustments when needed.

	10
	10.1
	Recognizes and applies learning theories and principles in practice.

	
	
	....Performance Indicators

	
	
	10.1.1 Demonstrates and applies age-appropriate education principles.

	
	
	10.1.2 Identifies and works to minimize and overcome barriers to learning.

	
	
	10.1.3 Identifies and analyzes factors that influence change in behaviors.

	
	
	10.1.4 Evaluates factors that influence the learning process and skill building.

	10
	10.4
	Provides nutrition and dietetic education to a variety of individuals, groups and populations.

	
	
	....Performance Indicators

	
	
	10.4.1 Takes into consideration special needs and disabilities and provides accommodations.

	
	
	10.4.2 Assesses and identifies the current knowledge, skills, and cultural influences of populations.

	
	
	10.4.3 Adjusts teaching plans and delivery to meet the needs of specified individuals, groups and populations.

	
	
	10.4.4 Selects and uses appropriate content and teaching methods to meet individual and group needs.

	
	
	10.4.5 Implements individualized teaching plans in order to promote, maintain and enhance nutritional health and learning.

	
	
	10.4.6 Demonstrates competent use of technology to enhance learning experiences and the delivery of information.

	10
	10.6
	Applies behavior theories in nutrition counseling.

	
	
	....Performance Indicators

	
	
	10.6.1 Assesses client/patient nutritional needs and appropriateness of the counseling.

	
	
	10.6.2 Applies a variety of counseling theories, psychological methods and strategies that empower clients/patients to make changes.

	
	
	10.6.3 Applies counseling principles and evidence-based practice when providing individual or group sessions.

	
	
	10.6.4 Identifies indications, contraindications, benefits, risks and limitations of counseling or behavior change therapy.

	
	
	10.6.5 Demonstrates an understanding of transference and countertransference in therapeutic relationships.

	
	
	10.6.6 Determines client/patient expectations and aspirations and manages situations wherein these expectations cannot be met.

	
	
	10.6.7 Assesses client/patient readiness to change when applying specific counseling strategies.

	
	
	10.6.8 Develops counseling or coaching goals in collaboration with clients.

	
	
	10.6.9 Assists with resolution of barriers to achieving goals of counseling and coaching.

	
	
	10.6.10 Evaluates the effectiveness of counseling or therapy and makes modifications as required.

	
	
	10.6.11 Refers client/patient to appropriate professionals when counseling, therapy or mental health status is beyond competence and legislative scope of practice.

	11
	11.1
	Conducts nutrition screening to identify individuals who require a nutrition assessment.

	
	
	....Performance Indicators

	
	
	11.1.1 Leads intra- and interprofessional teams to identify, develop, implement and evaluate valid and reliable nutrition screening tools and procedures.

	
	
	11.1.2 Conducts nutrition screening to identify client/patient risks and levels of criticality, and to direct services.

	
	
	11.1.3 Compares nutrition screening results with normative references in order to determine nutrition risks to individuals.

	
	
	11.1.4 Determines appropriate service and referral needs based on screening data.

	11
	11.2
	Conducts a nutrition assessment to establish nutrition diagnoses, prescriptions, and care plans.

	
	
	....Performance Indicators

	
	
	11.2.1 Selects valid and reliable tools to conduct comprehensive nutrition assessments.

	
	
	11.2.2 Interviews clients/patients and reviews health records to collect information about medical history and food and nutrition intake.

	
	
	11.2.3 Collects information related to client/patient use of medications, dietary supplements and integrative and functional medicines to identify potential adverse drug and nutrient interaction.

	
	
	11.2.4 Assesses client/patient physical activity levels to determine nutrition requirements.

	
	
	11.2.5 Conducts nutrition-focused physical examinations to determine nutritional statuses of clients.

	
	
	11.2.6 Collects and analyzes anthropometric and body composition data to contribute to nutrition diagnoses.

	
	
	11.2.7 Performs calculations to determine nutritional requirements by identifying and utilizing patient-appropriate formula.

	
	
	11.2.8 Recommends biochemical tests and reviews results to support diagnoses and plans of care.

	
	
	11.2.9 Orders biochemical tests and reviews results to support diagnoses and plans of care.

	
	
	11.2.10 Gathers and evaluates information related to behaviors, beliefs, knowledge, and client/patient attitudes that in?uence nutrition and health.

	
	
	11.2.11 Assesses cognitive and physical attributes that affect nutrition-related tasks (e.g., self-feeding and other activities of daily living [ADLs]) and instrumental ADLs (e.g., shopping and food preparation).

	
	
	11.2.12 Gathers information that affects intake and nutrition and health status (e.g., cultural, ethnic, religious, lifestyle in?uencers, psychosocial, and social determinants of health).

	
	
	11.2.13 Analyzes diagnostic test results (e.g., fluoroscopy, swallowing evaluation, enteral feeding tube placement) to inform nutrition diagnoses.

	
	
	11.2.14 Analyzes and synthesizes assessment data and findings to establish nutrition diagnoses.

	
	
	11.2.15 Formulates PES (problem, etiology and signs/symptoms) statements to communicate nutrition diagnoses.

	13
	13.1
	Advocates for health promotion and disease prevention in communities, in populations and globally.

	
	
	....Performance Indicators

	
	
	13.1.1 Advocates for and promotes food and nutrition programs and resources to address issues of food insecurity, nutritional health and overall health and wellness.

	
	
	13.1.2 Leads or participates in the development of food and health policies.

	
	
	13.1.3 Collaborates with community partners and stakeholders in promoting health and disease prevention.

	
	
	13.1.4 Influences legislation, regulation, and policy changes to impact nutrition and well-being in the community.

	13
	13.2
	Conducts a needs assessment to support the development and implementation of nutrition and dietetics or health promotion programs, initiatives or interventions.

	
	
	....Performance Indicators

	
	
	13.2.1 Identifies determinants of health and influences on population health status.

	
	
	13.2.2 Identifies and reviews evidence-based literature to create programs and to justify needs and actions.

	
	
	13.2.3 Identifies individual, organization and government roles and responsibilities within public health and health care systems.

	
	
	13.2.4 Identifies available resources and international, national, institutional and local funding models to support planning.

	
	
	13.2.5 Collaborates with stakeholders to determine level of support, opportunities and risks.

	
	
	13.2.6 Determines resource needs to develop, implement and maintain programs, initiatives and interventions.

	
	
	13.2.7 Utilizes applicable databases to analyze and assess variables associated with target populations.

	
	
	13.2.8 Synthesizes assessment data to determine and prioritize program goals and objectives.

	
	
	13.2.9 Examines trends and current issues that impact public and global health from existing, new and reemerging diseases that spread through travel and global trade.

	
	
	13.2.10 Examines the impact of global food supply and sustainability in order to identify target population needs and barriers.

	
	
	13.2.11 Examines how globalization impacts food and nutrition and diseases in developing countries.
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